
 
 

Mercy	College	Initial	Contract	Summary 
 
Length of Agreement  Subject to ratification, the contract will take effect immediately for 3 years. 

Compensation Rates & Adjunct Levels  Most adjuncts will receive raises of 20% over the life of the 
contract.  Adjuncts will be paid on the following basis per 3- credit course.  Adjuncts who teach a course 
of less or more than 3 credits will have their pay prorated accordingly.   
 

2022-2023 2023-2024 2024-2025 
No Terminal Degree $3400 $3500 $3600 

Terminal Degree $3500 $3600 $3700 

Health Professionals:  No Terminal Degree $4600 $4650 $4700 

Health Professionals:  Terminal Degree $5100 $5150 $5200 

*The college may pay a greater amount than the listed rates to highly specialized adjunct faculty, 
including those teaching clinicals. 

Bonuses  Upon ratification adjuncts who taught in the fall 2021 and spring 2022 semesters will receive a 
one time payment of $500.  Adjuncts who taught in the spring 2022 semester only will receive a one 
time payment of $250.  Upon completion of 10 years of services, adjuncts will receive a one time 
longevity payment of $500 in recognition of their years of service.   

Appointments and Seniority Adjuncts who have taught 3 years or more will receive a title of Senior 
Lecturer or Senior Instructor and will be offered 2 year appointments where they will be assigned at 
least 3 courses during their 2-year appointment. 

Adjuncts may provide input into the courses they wish to teach and when they provide that input it shall 
be given serious consideration, especially when the adjunct wishes to teach the same course(s) 
previously taught. 

Course Cancellation Fee  If a course is canceled less than 2 weeks before the start of the term, the 
college shall pay the adjunct faculty member a course cancellation fee of $300 or offer another course. 

Professional Development Funding  The college will create a professional development fund of $40,000 
from which adjunct faculty members may apply for professional development opportunities related to 
pedagogy or course redesign.  Adjuncts will also have access to the same professional development 
funding as full-time faculty which can be used for scholarship and research. 

 



Educational Benefits Adjuncts may enroll in up to 12 graduate credits per academic year or may audit 
courses at 100% tuition remission.  After 10 years of service adjuncts may have 1 spouse, domestic 
partner or child enroll in courses (no more than 6 credits / semester) at 50% tuition remission during the 
semesters which the adjunct is teaching. 

Other Benefits Bargaining unit members may take advantage of the same employee discounts as other 
employees and have access to all Maverick ID facilities including fitness center and shuttle 
services.  Bargaining unit members may make voluntary contributions to the college's 403 (b) retirement 
savings plan.   

Meeting / Workspace for All Adjuncts  For each campus, the college shall provide a list of available work 
spaces and meeting spaces with tables, desks chairs and wi-fi.   

Grievance and Arbitration The contract establishes a Grievance process to ensure the proper the 
contract is properly administered, including binding arbitration.  

Access to College Resources  The college shall provide access to relevant computers, printers and phot-
copying. Adjuncts will maintain access to their mercy email address for 12 months after their last day of 
teaching. 

Academic Freedom  The contract enshrines academic freedom rights that mirror our full time faculty 
colleagues’.  

Expanded and transparent evaluations protect adjunct faculty from capricious treatment  Student 
evaluations and feedback shall not be the sole item used to evaluate a bargaining unit member’s 
performance.  Each bargaining unit will have access to student evaluations and performance 
evaluations.  If a bargaining unit member wishes they may request an evaluation once / year. 

Labor-Management Committee  This committee consists of up to 2 adjuncts per school and provides a 
forum for ongoing problem solving by meeting twice per academic year with management.  The agenda 
will be mutually set by both union and management. 

Academic Ranks  Adjuncts with no terminal degree shall move from the rank of Instructor to Senior 
Instructor after completion of 30 credit hours of 3 years of service.  Adjuncts with a terminal degree 
shall move from the rank of Lecturer to Senior Lecturer after completion of 30 credit hours of 3 years of 
service. 

Union Shop  In order to maintain a strong union, all adjuncts must either become members of the union 
or pay a fee to cover the costs of collective bargaining and administering our union contract having a 
union contract.  Dues are far less than the raises we will receive - for most adjuncts, they will be 
between $35-$40, paid only during the months that we teach. 
 

 

 


